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THE SKOPEIN
President’s Message

I would like to thank the 
table officers, executive 
and members and vari-
ous committee members 
for all the support and 
commitment they have 
given me in my new pos-
ition as your president. 
I’d like to give a special 
thanks to CUPE 1975’s 
Administrative Assistant,   

Evelyn Wojcichowsky.  Her    

experience, knowledge and dedication are truly appreci-
ated. 

Most recently our CUPE National Representative, Ann 
Iwanchuk returned from holidays and I look forward to 
working with her.

As reported in the February issue of the Skopein, on Septem�on Septem-
ber 24, 2015 the University of Saskatchewan chose to file a 
grievance against CUPE Local 1975 to challenge our right to 
have a say on the future of our Pension Plan. �he Employ� �he Employ��he Employ-
er’s grievance essentially seeks a third party arbitrator to 
determine if the University can make unilateral changes to 
the Pension Plan.  In the past, pension changes have been 
negotiated, as is required by our collective agreement.  
Arbitration dates regarding this matter have been set for 
September 2016.  �he Union has been in talks with CUPE Na-
tional and they are aware of the importance of maintaining  a  
Defined Benefit Plan not only on our campus but across all 
CUPE locals in Canada.  CUPE National has now committed 
to paying 100% of our legal counsel for this arbitration. 

Some members are still having trouble accessing leaves 
which fall under Article 18.4. 

18.4.2  Personal/FamilyLeave  

“Where no one other than the employee can 
provide for the needs of a member of the em-

ployee’s immediate family during a serious ill-
ness, the employee may apply (by telephone, 
confirmed later in writing) to their Dean, Ad-
ministrative Head  or designate for permission 
to have up to five days of accumulated sick 
leave per illness for this purpose.  

Serious illness need not mean life threatening 
and it is understood the seriousness of the ill-
ness may be related to the age of the family 
member.  The employee may be required to 
provide medical evidence of the serious ill-
ness”.  

If you are having problems accessing these types of leaves 
please contact the Union office and we will advocate on your 
behalf.  If you have accrued sick time and you need to take 
care of your family you have the right to access this article.

�he Union continues to have talks with various Unions on 
campus and we are all in agreement that there is strength 
in numbers.  We therefore, ask that you engage in your 
Union by checking the website at www.cupe1975.ca  and 
by attending General Membership meetings.   Dates, times 
and locations of union meetings  can be found on page 7 of 
this issue of the Skopein or by checking the Union website.

In regards to bargaining, the union has now received pro-
posals from our members. Our Collective Agreement end-
ed December of 2015.  We anticipate that we will com-
mence talks with the employer in the very near future. 

In solidarity, 
Craig Hannah, President CUPE Local 1975 
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MEETING WITH TECHNICIANS IN 
THE VETERINARY TEACHING HOSPITAL

DATE:    Wednesday April 27, 2016 
 LOCATION:   Room 2104 WCVM

Time:  12:00 noon to 1:00 pm 

If you cannot stay for the whole meeting
drop by for a few minutes to meet some members

of your CUPE Executive

In March, I had the pleasure of supporting NDP 
candidate Vicki Mowat in her campaign for MLA of 
Saskatoon�Fairview in the 2016 provincial election. 
It was a fun evening door knocking with Barb 
Byers, Secretary �reasurer for the Canadian Labour 
Congress. Vicki’s message was positive and we 
identified a lot of support on the doorsteps.

�he results of the election weren’t what we had 
hoped for as Vicki was defeated in a tight race by the 
Saskatchewan Party’s Jennifer Campeau. I think how 
close the results were, just 194 votes, speaks to all 
the hard work that Vicki and her team did to reach 
the constituents of Saskatoon�Fairview and they 
should be congratulated on a job well done. 

For those who may not know, Vicki is a member of 
CUPE Local 3287 and is a Sociology lecturer at the 
UofS.  I’m proud of our Sister for putting her name 
forward and wish her every success in the future.

Kristin �rondson, 
2nd VP

         Labour Canvass
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NORM  QUAN  MEMORIAL  BURSARY
Applicants must be registered full-time in a recognized Canadian post-secondary educational institution and 
be a member in good standing for at least two years in CUPE 1975 (University of Saskatchewan),  OR  have a 
parent, legal guardian or spouse with at least two years continuous membership in CUPE 1975.  Applicants 
or sponsors must have attended at least three membership meetings in the past 12 months.  Four   $1,000.00 
Bursaries will be available.  Applications available on CUPE 1975 Website:  cupe1975.ca 

Application  Deadline:  WEDNESDAY JUNE 29, 2016   
TOPICS:  (1500 word Essay on one of the following topics)

1.       What are the outcomes [positive or negative] of privatization of laundry    
          services in our hospitals?
2.       Are we moving towards a two-tiered medical system with the possible 
          expansion of  private-pay MRIs to include private-pay CT scans?
3.       What are the effects of satellite medical centres on health care in 
          Saskatchewan?
4.       Social media plays a prominent role in the lives of many people.  What are 
          the possible implications of posts on popular social media sites such as 
          Facebook on a participant’s employment?
5.       What is the importance of reporting “near misses” in addition to 
         “incidents” for Occupational Health & Safety?
6.       Other – topic of choice [to be approved by committee by April 30, 2016]

GLEN MAKAHONUK SCHOLARSHIP 
Training and Development Fund

 
Deadline For Submission:  Friday August 12, 2016

Courses or activity which promote Union activism but are not necessarily credit courses at a 
College or University may be considered by the Bursary committee.   (Explanation to be given 
on separate sheet and accompanied by the registration form).   Union Development Courses 
will be looked at.Applicants are reminded of the Union Educaton Fund to secure potential fi-
nancial assistance.  See the CUPE 1975 website for additonal information. ($1,000 annually)
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Room 20 Education Building, 28 Campus Drive ∙ Saskatoon SK  S7N 0X1 ∙ phone: (306) 955-5609  fax: (306) 966-8807
Email: usfa@usaskfaculty.ca ∙ web: www.usasfaculty.ca

 

FOR IMMEDIATE RELEASE:

April 7, 2016

“The Politics of Austerity and Academic Freedom: An Inevitable Collision?”
April 7, 4:00 to 545 p.m.
Neatby-Timlin Theatre (241 Arts), U of S Campus

Keynote: Dr. Root Gorelick, Carleton University
“Academic Freedom in University Governance: Blogging and Gagging”

Saskatoon – Last November, just months after the University of Saskatchewan agreed to a one-time holdback 
of $20 million to help the provincial government balance its budget, the province cut another $9.8 million from 
its annual grant. The University of Regina had its 1% operating grant increase halved. Reduced operating 
grants and funding claw backs stand to weaken Saskatchewan’s PSE institutions and place foundational 
principles of advanced education, such as academic freedom, on a collision course with a financial bottom line.

With a re-elected Saskatchewan Party government whose platform included financial commitments that will 
only come to pass when the province is economically stable or the province’s finances strengthen, the 
likelihood of funds clawed back last fall being returned this spring is slim. More likely, PSE institutions in 
Saskatchewan will be implementing an austerity agenda: reducing spending and seeking alternative revenue 
sources.

“With no idea yet about what funding the U of S will receive from the provincial government for 2016-17, 
ramifications for the university’s operations are unknown,” says USFA Chair Larry Stewart. “What we do know 
is advanced education is the means through which we enable the people of Saskatchewan to be skilled 
participants in strengthening the economy of our province. Now is not the time to be cutting resources to 
universities, or to be making choices that threaten to impinge on academic freedom.” More and more, 
universities model themselves on corporations: they seek to maximize profitability, productivity, and 
marketability. As a result, many of the ideals of academic freedom – the right to teach, learn, study and publish 
free of threat of reprisal and discrimination, and the right to criticize the university and to participate in its 
governance – have been eroded, and in some circumstances extinguished, on campuses across Canada. 

Last December Biology professor Root Gorelick, a faculty representative on Carleton University’s board of 
governors, was ordered to sign a confidentiality agreement that forbids public commentary on board business. 
He refused. Gorelick said the order “flies in the face of academic freedom and is the antitheses of collegial and 
democratic governance (and) is meant to stifle dissent, openness, accountability and transparency, all of which 
should be fundamental at any public university. I refuse to allow such corporatization of Carleton to proceed 
unimpeded.”

“The Buckingham incident was a result of austerity measures in Transform US butting heads with a corporate 
mentality that required secrecy of senior administrators at the expense of collegial sharing and open dialogue,” 
says Stewart. “This is an important issue for us and there couldn’t be a better moment to explore it.”

- 30 -
For more information contact: 
Richard Julien
Phone: (306) 280-9030
Email: richard.julien@usask.ca
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National Day of Mourning remembering workers injured or killed on the 
job; committing to keeping each other safe.  �he Labour councils around the 
province organize rememberance events.  

Saskatoon and District Labour Council will hold their event as follows:
Ceremony will take place �hursday, April 28th at 7:00 pm at the Francis Morrison 
Library (311�23rd Street E)  Craig Hannah will lay a wreath on behalf of the 
members of CUPE Local 1975, University Employees’ Union.

WorkSafe Saskatchewan
Young workers under 25 are at the 
highest risk for being injured on the 
job in Saskatchewan. More than 
6,000 young workers are injured on 
the job each year. 

“Quick facts:
Most youth injuries occur in 
July and August and more than 
half of all injuries occur in the 
hospitality, retail, construction and 
manufacturing industries. �he most 
common injuries are to hands, 
backs, legs, arms and eyes. Of the 
100% of injuries:
46% are cuts, strikes or burns to 
the hands

17% are back injuries that occur 
from over�exertion when lifting, 
climbing, reaching and twisting

15% are sprained, strained or broken 
legs
11% are cuts, sprains or strains to 
the arms
 10% are eye injuries caused by chips 
and splinters

Tragically, on average, 3 
young people die on the job 
in Saskatchewan each year.

Saskatchewan legislation requires 
that youth 14 and 15 years of 
age complete the Young Workers 
Readiness Certif icate Course 
(YWRCC) before starting work. 

Why is health and safety awareness important?
It could save your life!
Proper training is vital for your safety and could 
prevent you from getting injured.
You need to be aware of potential hazards in the 
workplace.
You need to help others become aware.
You need to know what protection and compensation 
are available to you.
You have three fundamental rights as an employee:
�he right to know;
�he right to participate; and
�he right to refuse unsafe work.
Employer’s responsibilities:
�o provide a safe and healthy workplace.
�o train employees on potential hazards and to ensure 

employees have the required certification.
�o correct unsafe actions and conditions.
�o ensure protective equipment is available and being 
used.
�o report and investigate all accidents and incidents.
Employee’s responsibilities:
�o know and comply with all regulations.
�o protect yourself, your co�workers, and members of 
the public who may be affected by your actions.
�o report unsafe actions and unsafe conditions to 
your employer.
�o use protective equipment, as required by the 
employer.
�o report any accident, incident, or illness 
immediately to your employer.
Observation, learning, and experience are the keys to 
recognizing potential safety hazards in the workplace!
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CUPE 1975 HAS DONATED TO THE UNEMPLOYED WORKER CENTRE FOR MANY YEARS AND MANY OF OUR 
MEMBERS HAVE UTILIZED THE HELP THAT THIS CENTRE PROVIDES UNEMPLOYED WORKERS

You asked?

My co-worker at times has holidays  which can last anywhere 
from 3 days to  4 weeks and I am expected to fill in for her 
while she is gone.  It is a phase higher.  Can I receive extra 
pay for doing this?

Dear Go to Mary:
As per Article 11.5.1 of the CUPE 1975 Collective Agreement, 
“�emporary Performance of Duties of a Higher Phase”, an 
employee expected to perform the duties of a job in a higher 
Phase will be assigned those duties in writing by the Dean, 
Administrative Head or designate and additioanl compensation 
will be provided.

When such an appointment is for a period in excess of three (3) 
consecutive days, a total of seven (7) non�consecutive days in 
a pay period, or at the discretion of management for anything 
of a lesser period, the employoee will be paid a premium of 
ten percent (10%) on the employee’s current salary for the 
assigned period.  

From: Go to Mary
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DATE:  FRIDAY JUNE 3, 2016

LOCATION: BUTLER BYERS ROOM
 WESTERN DEVELOPMENT MUSEUM

COCKTAILS: 5:15 P.M. 
SUPPER: 6:15 P.M.

ENTERTAINMENT THROUGHOUT THE NIGHT

At the banquet Union members will gather to commemorate the journey of their dedicated, 
hardworking, disciplined travel through their years as  workers and members of CUPE 
Local 1975 at the University of Saskatchewan.  On this day the union will celebrate the 
efforts and dedication of these members.

Over the years we have tried to create a memorable evening where friends, co-
workers and family celebrate the achievements of our members.

CUPE LOCAL 1975 CANDELIGHT BANQUET
TO HONOUR RETIREES AND LONG SERVICE MEMBERS
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Retirees
Barak, Louise
Bayda, Terry
Brosnihan, Raymond
Clement, Russel
Crichton, Dawn 
Djakovic, Dragan
Donison, Rebecca
Dworaczek, Mietek
Foley, Wayne
Georget, Karen
Hanke, Donald

  

 

CUPE 1975

Hearn, Margaret
Herbison, John
Jensen, Garry
Larrowe, George
Lee, Mary
Lynchuk, Heather
McGregor, Catherine
Neu�eld, Clayton
Neu�eld, Gail
Petryshyn, Ron 

 

Prout, David
Schaan, Hilary
Singh, Dilip
Somerville, Karen
Strohan, Margaret
Strohan, Raymond
Swann, Kathleen
Symchyck, Gary
Thebaud, Jeannette
Virdi, Parkash
Wilcox, Robert

45 Years
Sawatzky, John

40 Years
Borsa, Donna
Bramley, Jacquie
Briscoe, Donna
Doell, Kathryn
Ehman, Lisa
Elvin,Richard
Gonda, Robert
Houle, Anna
Kinhnicki, Craig
Klinger, Kelvin
Kluge, Rose
Kondra, Gail
Konkin, Camellea
Madsen, Donna
Melnyk Dan
Nelle, Peggy
Oddo, Darlene
Osachuk, Eric
Otsig, Darren
Paulo, Patricia
Pexa, Christian
Poole, Gordon
Reid, Kenneth
Rose, Iain
Seaborn, Vincent
Shober, Beverly
Sopatyk, Colleen
Thompson, Anna
Trischuk, Caroline
Wasylyk, Audrey
Woodsworth, Mary
Yanko, Renee
Young, Laura
Zeiler Marla 

 

Long Service Awards
30 Years Con’t

Peppin, John
Read, Kenneth
Rugg, Iris
Sander, Dianne
Santos, Margarita
Scott, Elizabeth
Skjeie, Craig
Tekeste, Mehret
Thorne, Lois
Tomkewich, Dan
Vessey, Daniel
Welsch, David
Wilde, Allan 

20 Years
Adair, Brenda
Arnold, Barbara
Baldry, Cheryl
Birns, Robert
Bohachik, Nancy
Bylsma, Roxanne
Call, Elwood
Cameron, Victoria
Cronin, Linda
Davis, Karen
Ghebremedhin, Wezenet
Giocoli, Mario
Granrude, Marjorie,
Haile, Abeba
Isaakov, Mila
Janzen, Karen
Jasieniuk, Patricia
Knopp, Lee
Kraley, Dorothy

 

             

25 Years  25 Years Con’t
 

Bendig, Marylou
Fyke, Dorena
Ian Shirley
Virgl, Joan

 

Anderson, Linda
Anderson, Sharon
Banman, Kevin
Beatty, Linda
Britton, Susan
Budz, Lorrisa
Hanke, Cynthia
Hanson, Mary Jane
Harris, Chritine
Hawkins, Terry
Hess, Diane
Hucul, Verna
Husband, Helen
Irwin, Leslie
Janzen, Steven
Jones, Laurianne
Konechny, Kenneth
Laberge, Theresa
Lancaster, Gwendolyn
Lawn, Howard
Louie, Lori
Luster, Loren
McCabe, Neil
Meier, Mark
Mierau, Marlynn
Myasnikov, Paul
Nemetchek, Nelson
North, Kathleen
Olauson, Sherry
Ouellet, Carolyn
Parker, Jacqueline
Paulos, Kudusan
Penner, Blaine

35 Years
Barnsley, Nancy
Bodnarchuk, Barbara
Brockbank, Michael
Burns, Elizabeth
Erickson, Wendy
Giles, Lori
Horosko, Jean
Kirchmeier, Deanna
Lu, Co
Marud, Melvin
Richard, Debbie
Scappaticci, Teresa
Scheidl, Patricia
Szczudlyk, Jean
Theriault, Gary
Wulff, Dennis

30 Years
Althouse, Patricia
Anderson, Debra
Anderson, Shellan
Babineau, Shelley
Bader, Karen
Boran, Glenda
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20 Years Con’t
Leham, Peter
Loehndorf, Brent
Martin, Sharon
McCarty, Mitchel
Morelli, Janice
Neufeldt, Karen
O’Donnell, Patrick
Opheim, Darren
Owens, Rory
Paulson, Ron
Peterson, Ken
Rink, Brenda
Thiesen, Kelly
Vucinic, Milan
Wilfong, Corrie
Wills, Greg
Wruck, Cindy
Yisak, Ghirmay
Zook Chysyk, Linda

D’Cruz, Ann
Downey, Craig
Elchuk, Cindy
Elsner, Marlene
Engel, Brenda
Evans, Kathy
Fiddler, Rod
Gallagher, Rhonda
Giercuszkiewicz, Maria
Hagerty, Charmaine
Halabura, Janice
Henriksen, Irene
Hesson-Berger, Michelle
Hickson, Randall
Hilbrecht, Janice
Hunter, Julie
Hupe, Sheri
Kehrig, Stephanie
Korte, Georgina
Krueger, Teresa
Llewellyn, Cheryl
Loehndorf, Debbie
Loehndorf, Jason
Malec, Leanne
Malicevic, Arifa
Matheson, Elizabeth
Meier, David
Messina, Mimma
Miller, Sandra
Mitchell, Darla
Morgan, Cammie
Morris, Lorelie
Mosterd, Peter Sr
Mulic, Emir

 

Long Service Awards
15 Years Con’t 15 Years Con’t

 

Neudorf, Lorianne
O’Donnell, Kim
Olson, Brenda
Pavier, Dale
Penner, Nadine
Reichert, Heather
Reid, Kristen
Rhodes, Carrie
Scappaticci, Jakki
Schornagel, Krystyna
Schwalm, Irene
Seaborn, Michael
Shepherd, Curtis
Sobry, Heather
Stevenson, Susan
Tarr, Buffie
Terry, Ruben
Verishagen, Lori Anne
Vukelic, Anthony
Webb, Heather
Wilsinson, Leanne
Wilson, Charliane
Wilson, Carol
Zhang, Xiaobei 

Abraha, Arefaine
Adams, Jennifer
Antoniuk, Brian
Barbeau, Blair
Blondin, Richard
Boire, Perry
Bowes, Craig
Bueckert, Melinda
Cain, Bonnie
Classen, Judith
Cox, Mary Ellen
Cox, Glenna
Cuzner, Stewart

15 Years
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How much do Canadians 
know about sexual consent?

According to a 2015 survey commissioned by the Canadian Women’s 
Foundation, only 1 in 3 Canadians know what sexual consent means.

Almost all Canadians (96%) believe all sexual activities should be 
consensual yet only 1 in 3 Canadians understand what it means to 
give consent.

1 in 5 Canadians between the ages of 18 to 34 believe if a woman 
sends an explicit photo through email or text, this always means she 
is giving consent to a sexual activity.

1 in 10 Canadians believe consent to sexual activity is not needed 
between long�term partners and spouses. 

 �aken from:  http://www.canadianwomen.org/facts�about�violence
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Mental Health in the Workplace
What is mental health?   A state of well� being �  a person’s 
ability to realize their own potential, cope with the normal stresses 
of life, work productively and fruitfully.
What is mental illness?   Patterns of thinking, feeling or acting sustained over a period of time that may 
interfere with daily functioning.
What is a psychologically healthy and safe workplace?   One that promotes and protects psychological well�
being and prevents harm.
Canadian Mental Health Association recognizes that  20% (or 1 in 5 persons) will experience a mental illness in 
their lifetime.  Mental illness indirectly affects all Canadians at some time through a family member, friend or 
colleague.  Mental illness affects people of all ages, educational and income levels and cultures.  Approximately 
8% of adults will experience major depression at some time in their lives. 
It is important we look after our own mental health and help make our workplaces healthier for members 
dealing with mental illness.   

SFL SUMMER CAMP
AUGUST 7 - 13, 2016

CEDAR LODGE BLACK STRAP LAKE 
CUPE 1975 will send up to 4 children 
to camp.  If interested call the Union 
office at 966�7015.  �his 6 � day camp 
focuses on issues relevant to young 
people.  �he SFL Summer Camp 
addresses challenges facing youth 
including social jsutice and equality 
issues.  It combines learning with 
cooperative recreation activities 
and lots of guaranteed fun!  Young 
people between the ages of 13�16 
who are daughters and sons of the 
CUPE 1975 Local Union may qualify 
to attend.

�he camp wil l  begin Sunday 
afternoon, August 7 and end the 
following Saturday morning, August 
13.

Staff at the camp include:  Youth 
Activity Coordinators (YACs), 
Recreation Staff, Counsellors and a 
Camp Nurse.     

�he camp hopes to accomplish the 
following:  
�o deepen awareness of social 
justice with a worker�centered, 
equal rights perspective.  Issues 
will include, but are not limited 

to : human rights, International 
Solidairty, ageism, sexism, racism 
and homophobia.   

�o create a forum for young people. 

�o exchange ideas and work 
together to increase awareness 
among other young people on the 
labour movement, unions and their 
rights in the workplace as well as 
build a support network.  

�o devleop collective action skills 
in organizing, problem solving and 
decision making.  

If member’s children are interested 
in attending please call the Union 
Office.  Phone (306)�966�7015.
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HUMAN RIGHTS
LABOUR RIGHTS

Free Collective Bargaining
is a Human Right

Return:
Rm 21 McLean Hall
106 Wiggins Road
Saskatoon, Sask. S7N 5E6

 
Visit CUPE Local 1975 website at: www.cupe1975.ca

GENERAL MEMBERSHIP MEETINGS FOR CUPE 1975 ARE HELD ON THE 4TH TUESDAY OF EVERY MONTH.  
PLEASE CHECK THE CUPE LOCAL 1975 WEBSITE FOR TIME, DATE AND LOCATION


